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Employers:

WHO DOES NOT QUALIFY

 y No tax credit can be claimed for
wages paid to relatives.

 y Any employer who does NOT pay
federal income tax.

 y No tax credit can be claimed for
federally subsidized on-the-job training.
However, wages paid after the subsidy
expires can qualify for the credit.

 y Rehires

Mail IRS Form 8850 & ETA-9061 forms to:

SC Employment Security Commission
ATTN: WOTC Unit
P.O. Box 1406
Columbia, SC  29202

Once certified and minimum required hours are
met, the employer can claim any tax credit
accumulated on their federal tax return using IRS
Form 5884, Work Opportunity Tax Credit.

The required IRS Form 8850 and
ETA-9061 forms are also available at:

803-737-2588

Work Opportunity
Tax Credit

Program funded through US Department of Labor.

An equal opportunity employer/program.  Auxiliary
aids and services are available upon request to
individuals with disabilities.  All voice telephone
numbers may be reached using TTY/TDD equipment
via the South Carolina Relay services at 711.

The Small Business and Work
Opportunity Tax  Act of 2007
extended the Work Opportunity
Program  through August 31, 2011.

This brochure is intended as a general description
and is not legally binding.

www.doleta.gov/business/incentives/opptax/
   • Employers make the hiring decision

   • Unlimited number of qualified new
       hires

   • Minimal paperwork required



  HIRE FROM AMONG THESE
GROUPS OF JOB SEEKERS

TANF recipient:  Received Temporary Assistance
for Needy Families 9 of the last 18 months.

VETERAN:   Military veteran who received food
stamps 3 consecutive months in the last 15 months
OR DISABLED VETERAN entitled to compensation
for a service-connected disability AND who, during
the one-year period ending on the hire date, was  (a)
discharged or released from active duty or (b)
unemployed for a period totaling at least 6
months OR UNEMPLOYED VETERAN
discharged/released from active duty within 5 yrs
prior to the hire date AND who received
unemployment compensation at least 4 weeks
during the 1-year period ending on the hire date.**

FOOD STAMP recipient:  18-39 year-old receiving
food stamps 6 consecutive months prior to &
including the hire month or able-bodied adult
without dependents who received food stamps 3
consecutive months in the past 5 months, but no
longer receiving them.

EZ/RC/RRC resident:  18-39 year-old residing in a
federally-designated Empowerment Zone, Renewal
Community or Rural Renewel Community . ***

SUMMER YOUTH: 16-17 year-old EZ/RC/RRC
resident hired between May 1st to Sept. 15th.

EX-FELON:  Convicted felony offender hired
within one year of conviction or release date or
during work-release program participation.

SSI recipient:  Supplemental Security Income
Recipient for any month during the 60 days prior to
the hire date.

APPLYING FOR TAX CREDIT
CERTIFICATION

To apply for certification, an employer
must complete and submit:

IRS Form 8850, “Pre-Screening
Notification and Certification Request”. Must be
completed and signed by both the employee and
the employer.  (Original signatures required),

WOTC – Federally-funded tax credit program
designed to provide incentive for employers to
hire individuals with barriers to employment.

Maximum credit of $2400 for most
qualifying new hires.

40% of first-year wages when employed 400 hrs or
more.  Reduces to 25% for those employed less
than 400 but at least 120 hrs.  Qualified wages
capped at $6,000.
 * Exceptions-- Long-term Family Assistance

Recipient
            -- Disabled Veteran
            -- Summer Youth

*Long-term Family Assistance Recipient-
Two year credit with 1st and 2nd year qualified
wages each capped at $10,000. Second year
credit increases to 50% of qualified wages.
Maximum credit of $9,000 for each qualifying
new hire.

*Disabled Veteran only-
Maximum credit of $4,800.  Qualified wages
capped at $12,000.

  WOTC Requests must be postmarked no later
than 28 days after the employee start date.

ETA Form 9061, “Individual Characteris-
tics Form”.  Must be completed and signed by the
employee or employer.

**Documentation of Veteran, Disabled Veteran,
SSI recipient, Vocational Rehabilitation, age &
address for EZ/RC/RRC residents also required
to be submitted when applicable to the qualifying
target group.

*** EC/RC/RRC Address Locator—http://
egis.hud.gov/egis/cpd/rcezec/welcome.htm

*Summer Youth-
Maximum credit of $750, 25% of first year wages.
Qualified wages capped at $3,000

WORK OPPORTUNITY TAX CREDIT
PROGRAM

Work Opportunity Tax Credit
 in $$ & Sense

The South Carolina Employment Security
Commission must certify the Work Opportunity
Tax Credit before employers can claim the credit on
their federal tax return.

Must be postmarked no later than 28 days after
the employee start date.

VOCATIONAL REHABILITATION referral:
Active Vocational Rehabilitation client through SC
Vocational Rehabilitation, Dept. of Veteran Affairs
or SC Commission for the Blind or successfully
completed within 2 years prior to the hire date OR
Ticket-to-Work participant. **

DISCONNECTED YOUTH:  16-24 year old not attending
any secondary, technical, or post-secondary school during
the six-month period preceding the hiring date; and not
regularly employed during such  six-month period; and
not readily employable by reason of lacking a sufficient
number of basic skills.

Long-term Family Assistance Recipient: Long-
term TANF recipient.

Mail  forms to:
SC Employment Security Commission
Attn:  WOTC Unit
P.O. Box 1406
Columbia, SC  29202
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